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https://alcts.libguides.com/mentoring/training
https://alcts.libguides.com/mentoring/training
https://alcts.libguides.com/mentoring/training
https://www.dictionary.com/browse/mentorship
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Q.

Thinking in terms of your LIS career,
what would YOU want to know before
beginning your position? (use chat)



http://tupress.temple.edu/open-access/north-broad-press/39
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‘This presentation is not a highly theoretical one - it's
mare of an opportunity to share & component of career
o scholarly support within a larger frame.

‘What thoughts do you have 50 far about the ideal of mentoring?

Tk

*Bridges: United States Academia for First Generation
and International College Students" (Higgins, 2021)

BRIDGE

United States Academia

Mentoring Map, Nations Center for Faculty
Development and Diversity (2018)

TORING MAP

Mentoring Map[1](1)

To meet your identity and needs - what additional destinations
would you include in your mentoring map?

1 8. 8.8 6 ¢

@ Anonymous
1 LOVE this thank you so much for sharing this! I would add a parenting mentor (goes

Mentoring Maps have many styles and there are

under family i suﬁgosc’

general categories and specific. Name one of these
categories on this Mentoring Map. Name 3 categories
that apply to your practice. Name 2 categories that you
would need to add.
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ge courtesy of https: /www.colourbox.com /vector/mentor-
-map-flowchart-vector-36791892))

The power of mentoring: Lori Hunt at TEDxCCS

YouTube >
The power of mentoring: Lori Hunt at TEDx

*Have you ever worked really hard for something that you wanted
really bad and once you had it you weren't sure how you were
going to maintain that?"

(Lori Hunt). Listen to the speakers opening statement. Any
thoughts? Share below.




SAA Mentoring Tip Sheet

Successful mentoring relationships are...

Respectful, supportive, and non-judgmental - Practice active listening.
Trusting - ... respect the privacy of your partner.
Accessible - make time to connect with each other.
Focused - Establish SMART goals to work towards with your mentoring
partner.

a. Specific

b. Measurable

c. Achievable

d. Relevant

e. Time bound
5. Empowered - a mentoring relations is usually more of a conversation than a
“class.” Mentees should feel empowered to ask questions and steer the

conversation according to their mentoring needs.
SAA:

N e


https://www2.archivists.org/membership/mentoring/tip-sheet
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https://datausa.io/profile/soc/librarians#ethnicity
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https://www.ala.org/tools/sites/ala.org.tools/files/content/Draft%20of%20Member%20Demographics%20Survey%2001-11-2017.pdf

Middle Eastern or North African-American 0.4 % —



https://www2.archivists.org/sites/all/files/WArS-SAA-Salary-Survey-Report.pd
https://www2.archivists.org/sites/all/files/WArS-SAA-Salary-Survey-Report.pd
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https://www2.archivists.org/sites/all/files/WArS-SAA-Salary-Survey-Report.pdf
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Resources

2017 ALA Demographic Study:

2017 Women Archivists Section/SAA Salary Survey:

ALCTS (Association for Library Collections & Technical Services):

Alex H. Poole, “Pinkett’s Charge: Recruiting, Retaining, and Mentoring Archivists of Color in the Twenty-first
Century”:

DataUSA: Librarians, 2014-2017:

Dictionary.com:

Donna E. McCrea, Elizabeth A. Nielsen, and Anne Foster, “The Northwest Archivists Mentoring Program: A
Case Study”:

KU Fact Book, Faculty & Staff:

KU School of Social Welfare Land Acknowledgement:

Nicola Andrews, “It's Not iMposter Syndrome: Resisting Self-Doubt as Normal for Library Workers”:

Rachel Vagts, “The Value of Mentorships”:

SAA Mentoring Tip Sheet:
Shawn Higgins, “Bridges: United STates Academia for First-Generation and International College Students:


https://www.ala.org/tools/sites/ala.org.tools/files/content/Draft%20of%20Member%20Demographics%20Survey%2001-11-2017.pdf
https://www2.archivists.org/sites/all/files/WArS-SAA-Salary-Survey-Report.pdf
https://alcts.libguides.com/mentoring/training
http://www.jstor.org.www2.lib.ku.edu/stable/26356723
https://datausa.io/profile/soc/librarians#ethnicity
https://www.dictionary.com/browse/mentorship
http://www.jstor.org.www2.lib.k.edu/stable/43489670
https://aire.ku.edu/faculty-and-staff
https://socwel.ku.edu/
https://www.inthelibrarywiththeleadpipe.org/2020/its-not-imposter-syndrome/
https://offtherecord.archivists.org/2020/12/04/the-value-of-mentorships/
https://www2.archivists.org/membership/mentoring/tip-sheet
http://tupress.temple.edu/open-access/north-broad-press/39
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